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Talent Retriever Names Vice President of Talent Acquisition 
 

July 5 2006, Burlington, Mass. – Recruitment process outsourcing firm, Talent Retriever LLC, of 
Burlington, announces the addition of Todd Ryan as Vice President of Talent Acquisition.   
He will be responsible for leading the firm’s team of recruiting professionals and overseeing the 
quality of service delivery.   
 
Todd has been in the recruiting profession for ten years.  Most recently, Todd served as a District 
Manager with the Yoh Company, a firm specializing in staffing IT and clinical research positions.  
In this role, he oversaw a $30 million book of business.   Prior to Yoh, Todd was a branch 
manager for Kelly Scientific Resources, a division of Kelly Services, Inc., where he was involved 
in the launch of the Kelly Clinical brand in New England.  Todd joined Kelly after serving in the 
position of Director of Business Development at Cambridge Clinical Research.   
 
Todd graduated from Salem State College with a B.S in Communications.   He now lives in 
Reading with his wife, Beth and daughters Jane and Kate.   
 
 
About Talent Retriever 
Talent Retriever LLC is a recruitment process outsourcing firm whose innovative service delivery 
model takes the best of contract and retained search recruiting services to help clients hire more 
effectively at a lower cost. Working closely alongside clients, essentially serving as an extension 
of the in-house staff, Talent Retriever brings its focus and expertise to help clients streamline their 
hiring processes in order to find and attract a pool of optimal candidates for review, enabling the 
client to spend more time on more important priorities -- interviewing the best candidates and 
onboarding new hires.  The result is a stronger employment relationship for better long term 
retention success at a fraction of the cost of traditional recruiting models. 
www.talentretriever.com. 


